
2020 Semi-Annual Meeting October 4-6, 2020  
The Westin Chicago (Michigan Avenue) 
Chicago, IL

2021 Annual Meeting March 24-26, 2021  
Hyatt Regency Indian Wells  
Indian Wells, CA

2021 Semi-Annual Meeting September 19-21, 2021  
Omni Chicago (Downtown)  
Chicago, IL

2022 Annual Meeting March 23-26, 2022  
Loews Portofino Bay  
Orlando, FL 

We hope this finds all GPI members healthy and 
safe. The last few months have presented challenges 
and opportunities. The new normal will continue to 
evolve. GPI will continue to be there as a resource 
for members. GPI is a community of amazing 
companies and people that serve as the leaders in 
the engineered graphics industry. The members are 
what make GPI great. We look forward to the next 
time we can all be together.

In the meantime, GPI has worked to bring 
members together virtually. An economic 
webinar, hosted by Alex Chausovsky from the 
Institute for Trend Research, was held in April. 

A New Normal
A GPI panel discussion on managing through 
the COVID-19 pandemic was held in May. We 
had great participation from members for both 
webinars. We encourage members to have team 
members at their organizations participate in 
future GPI webinars. We are looking to schedule 
another webinar in July/August, so look for more 
information in the coming weeks. 

We are currently focused on the 2020 Semi-Annual 
Meeting. Updates, communication, and program 
announcements will all be available in the weeks 
ahead. If there is anything you need, please contact 
the GPI office. 
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PRESIDENT’S MESSAGE

Good day, fellow GPI friends. I hope this newsletter finds everyone healthy and safe! 
I would like to thank all of you for affording me the opportunity to guide this great 
organization. 

These are unprecedented times for anyone in a leadership position, and, 
unfortunately, there is no playbook for what we are experiencing. It is during times 
like these that true leaders shine and embrace the challenge. 

We are fortunate to be part of a wonderful organization whose members are open and 
willing to share their experiences with others. This helps to implement best practices 
across the industry while also providing us a level of comfort knowing that we are not 
alone. Very few associations provide the natural level of support that the GPI does, 
and for this we should all be grateful. Similar to our own environments, there will be 
“new norms” established for the GPI. With everyone’s commitment and support we 
will come out of this stronger. 

It was unfortunate that we had to cancel our April meeting at the Loews Portofino, 
but the board and executive committee made that determination with the best 
interests of all involved and it certainly was the right call. The great news is that we 
have negotiated with the resort to have our 2022 Annual Meeting there instead. As of 
now there are no changes for our Semi-Annual Meeting in Chicago, but the executive 
team will monitor the situation closely and communicate with our membership. 

We would like to welcome Mike Welter (Data Graphics) and David Primrose (Metal 
Marker Mfg.) as members of the Board of Directors. They both have been actively 
involved with GPI and are eager to have a voice within the association. 

On a personal note, I offer my sincerest appreciation on behalf of the Willington 
Nameplate family to those of you who offered condolences when Mike passed away. 
Many of you reached out personally to us or offered your condolences in other ways, 
and it really helped solidify that the GPI is about relationships! Mike was one of a 
kind, a boss, a friend, and a family man—and his presence will be sorely missed. 

Looking forward to seeing all of you soon. 

Regards,
Brett Greene 

Brett Greene 
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GPI NEWS

Finances

GPI continues to hold a strong financial position. Year-
end net assets are almost 90% of the total operating 
budget. This has allowed the Board of Directors to reinvest 
money in meeting programs, the Business Expo and other 
GPI activities. The 2019 year-end financial review was 
performed by the accounting firm of Meaden & Moore. 
The Board of Directors approved the 2019 year-end 
financial review in April of this year.

New Board Members

The GPI Nominating Committee meets every year prior to the Annual 
Meeting to review and discuss vacancies on the Board of Directors. A letter 
ballot was distributed to all voting Corporate members to approve the 
appointment of both new Board members. The committee is pleased to 
announce its approval of Mike Welter from Data Graphics, Inc. and David 
Primrose from Metal Marker Manufacturing. Congratulations and welcome 
to our new Board members! 

2020 GPI Officers

The Board of Directors is 
pleased to announce the 
following GPI Officers for the 
2020 term:

• Brett Greene, GPI President
• Renaud Megard, GPI Vice 

President/Program  
Planning Chair

• Bob McCarthy, GPI Treasurer
• Brooke Hamilton, Immediate 

Past President

We are excited to welcome 
Bob McCarthy to the Executive 
Committee. We would like to 
thank Jeff Root for his service 
as a GPI Board and Executive 
Committee member. 

Future Meetings

The 2020 Annual Meeting was scheduled to be held at the Loews 
Portofino Bay Hotel in Orlando. The meeting was cancelled due 
to the COVID-19 pandemic, but we are pleased that we did not 
have to pay cancellation and attrition fees. GPI will hold the 2022 
Annual Meeting at the Loews Portofino Bay instead. We appreci-
ate the Loews staff for their efforts in working with us during this 
challenging time. 

GPI is looking to make Chicago the home for all future Semi-Annual 
Meetings. GPI meetings held in Chicago have always been well  
attended. The city offers a variety of options for hotels and enter-
tainment and is also a hub for multiple airlines. These factors were 
all considered by the Board of Directors while discussing Chicago as 
the host city for these future meetings. 

2020 Semi-Annual Meeting

The 2020 Semi-Annual Meeting 
is scheduled to be held October 
4-6, 2020, at the Westin Hotel 
in downtown Chicago. We are 
closely monitoring the situation 
related to COVID-19. We are 
continually in contact with hotel 
representatives, who are keeping 
us updated on the ever-changing 
reopening rules for Chicago. We 
will continue to consult with the 
GPI Executive Committee regard-
ing the status of the meeting. 

Loews Portofino in Orlando
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CASE REVEALS ANTITRUST 
LIMITATIONS 

A U.S. Court of Appeals has remanded a case 
to a federal district court for consideration of 
whether an employer had trained its personnel 
to recognize leave qualifying under the federal 
Family Medical Leave Act (FMLA). An employee 
had injured his ribs, and for two weeks had called 
his employer to report that he would miss work. 
Then, he stopped calling, did not report for 
work, and was fired. He sued, alleging, among 
other things, that his employer had failed to 
properly notify him of his rights under FMLA. 
His wife attested that, if he had “known that the 
employer offered FMLA,” he would have taken 
it. But the trial court in this case didn’t allow a 
jury to determine if the employer had trained its 
employees to recognize FMLA-qualifying leave. 
The Court of Appeals found that was an error 
because a reasonable jury could have found that 
the employee had a serious health condition and 
had given the employer information sufficient 
enough to require the employer to notify him 
whether he qualified for FMLA leave, which the 
employer may not have done. 

SUPREME COURT WON’T  
HEAR APPEAL OF RULING ON  
DISPARATE IMPACT 

The U.S. Supreme Court has decided not to 
hear an appeal of a ruling by the U.S. Court of 
Appeals for the Seventh Circuit that external job 
applicants cannot sue employers under the federal 
Age Discrimination in Employment Act (ADEA) 
if their employment practices have a “disparate 
impact” on older workers but are neutral on 
their face. The Seventh Circuit’s decision came 
in a case involving an employer that advertised 
for a position in its legal department by saying 
that applicants should have “3 to 7 years (no 
more than 7 years) of relevant legal experience.” 
A job applicant sued the employer, saying that 

its maximum experience requirement might 
have appeared neutral on its face, but it had a 
disparate impact on him as an older worker. 
The Seventh Circuit, though, held that the 
plain language of the ADEA’s “disparate impact” 
provision applies only to “employees” and not job 

applicants. Consequently, now that the Supreme 
Court has refused to hear an appeal of that 
decision, it will provide a defense for employers 
in the states for which the Seventh Circuit has 
jurisdiction – Illinois, Indiana, and Wisconsin. 

 
JOB INTERVIEW PROCESS NEED NOT 
BE WELL-CONSIDERED TO BE LEGAL 

The U.S. Court of Appeals for the Seventh 
Circuit has found that the University of Illinois 
did not discriminate against an African-
American employee who lost a promotion to a 
white candidate just because interviews for the 
promotion were not the same for all candidates 
and the interview process “may not have been 
accurate, wise or well-considered.” The hiring 
manager conducted interviews by himself, did 
not ask the same questions of all candidates, 
and did not document why he selected the 
successful candidate, except to say that selection 
was based on candidate interviews. However, the 
Court of Appeals concluded that the individual 
challenging the selection process did not show 
that the employer’s explanation for the selection 
was a lie, and that was required to sustain the 
employee’s discrimination claim. 

LEGAL NEWS AND 
COMMENTARY 
By Nathan J. Breen, Esq., GPI Legal Counsel

“Now that the Supreme Court has 
refused to hear an appeal of that 
decision, it will provide a defense for 
employers in the states for which the 
Seventh Circuit has jurisdiction.”

continued on page 5



required to provide the accommodation 
preferred by an employee, and further found 
that an accommodation’s effect on outside 
income does not make an accommodation 
unreasonable. 

FACEBOOK SETTLES BIOMETRIC 
PRIVACY CLASS ACTION FOR  
$550 MILLION 

Facebook has agreed to a $550 million 
settlement in a class action suit alleging 
violations of Illinois’ Biometric Information 
Privacy Act (BIPA) through the use of its 

photo “tagging” feature, which identifies 
individuals who appear in pictures posted on 
Facebook. The BIPA requires businesses that 
use biometric data to obtain explicit written 
consent before doing so, and Facebook had 
not secured such consent. A recent related 
case held that a plaintiff can recover damages 
for mere statutory noncompliance without 
the need to show cognizable damages. 
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CALIFORNIA COURT SAYS SEARCH 
TIME IS COMPENSABLE 

The California Supreme Court has held that 
employers must compensate their workers for 
time spent on the employer’s premises waiting 
for, and undergoing, required exit searches of 
packages, bags, and technology devices. The court 
reasoned that workers were under the employer’s 
control during such searches and the searches 
were being performed for the employer’s benefit.
 

LOSS OF OUTSIDE INCOME DOES NOT 
INVALIDATE ACCOMMODATION 

The U.S. Court of Appeals for the Fifth Circuit 
has found that an employer offered reasonable 
accommodations for an employee’s religious 
needs after he refused a vaccination that was 
required for his job as a firefighter. The employer 
offered two accommodations – either to transfer 
to a code enforcer position with the same pay 
and benefits, but no vaccination requirement, 
or to remain in his current position but wear 
a respirator mask during his shifts, keep a log 
of his temperature, and submit to medical 
testing. The firefighter rejected both of those 
accommodations, but proposed to stay in his 
firefighter position without a vaccination, wearing 
a mask only when in contact with people who 
have coughs or communicable diseases. When the 
employer refused that proposal, the firefighter was 
terminated and he sued the employer, arguing 
that the employer’s code enforcer proposal wasn’t 
reasonable because it would have required him 
to accept less favorable hours and it would have 
prevented him from working at his second job – 
running a construction company – and reduced 
his total income by half. Finding for the employer, 
the Fifth Circuit noted that an employer wasn’t 

LEGAL NEWS AND COMMENTARY  
CONTINUED

“The BIPA requires 
businesses that use 
biometric data to obtain 
explicit written consent 
before doing so, and 
Facebook had not 
secured such consent.” 

Nathan J. Breen can be reached at 312-263-3001 or njb@)howehutton.com. These articles are provided solely for informational purposes and do 
not constitute legal advice. If you have specific questions or concerns about a legal issue, consult your company’s legal counsel for guidance.
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